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vice Re-examined,” C. R. Santos, 9 
Classification 
“The Establishment of Pay Rates for Med- 
ical Positions,” Lewis S. Taylor, 25 


D 
DeWald, Franklin D.—“The Tides of 
Change” (Editorial), 126 
Ducey, John M.—“Public Policy on Em- 
ploying the Disadvantaged” (Editorial), 
190 


E 

Editorials, 59, 126, 190 

Eichman, Charles J.—“In-Service Training: 
Corrections’ Stepchild?” 21 

Enright, James E.—“Automatic Data Pro- 
cessing in Public Personnel Administra- 
tion,” 66 

Events Calendar, 124 


F 

Federal Policies 
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WORKSHOP IN EXAMINING TECHNIQUES 


This is the same course that we have conducted for years for many individual clients 
staffs, but now we are making it available to all examiners. 


The course covers the principles and techniques of written testing. The emphasis is 
on learning by doing. Each student will prepare a test plan, will actually write many 
multiple-choice questions, using standard reference materials, will actually review and 
edit many questions and will compile a test from items taken from existing tests. 


The course is appropriate for examiners, both from agencies which write much new 
material and agencies which compile most tests by selecting the best questions from 


The instructors are Forbes E. McCann, Donald Morrison, Personnel Director, the 
Metropolitan Sanitary District of Chicago, and William Howeth, Principal Associate, 


To permit each student full opportunity for participation, registration is limited 
to 30 persons. The registration fee is $150 per person. The 40 hour course will be held 
in Philadelphia, September 14th to 19th, 1969. Write for the syllabus and further 
information. 


McCANN ASSOCIATES 


2763 Philmont Avenue, Huntingdon Valley, Pa, 
Phones (215)—WI 7-5775; OR 3-5775 











